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THE COLLECTIVE BARGAINING AGREEMENT 
between the
FEDERATION OF PUBLIC EMPLOYEES 
A D i v i s i o n  o f  D i s t r i c t  No. I ,
P a c i f i c  Coast  D i s t r i c t
Mar ine  E n g i n e e r s '  B e n e f i c i a l  A s s o c i a t i o n ,  AFL-CIO 
( C u s t o d i a l  and Ma int enance )  
and
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
Ju ly  1, 1982 June 30, 1985
PREAMBLE
THIS AGREEMENT en te red  in to  by and between the SCHOOL BOARD 
OF BROWARD COUNTY, FLORIDA, h e r e in a f t e r  c a l l e d  the "Board" and the 
FEDERATION OF PUBLIC EMPLOYEES, A DIVISION OF DISTRICT 1, PACIFIC 
COAST DISTRICT, MARINE ENGINEERS BENEFICIAL ASSOCIATION, AFL-CIO, 
h e r e in a f t e r  r e f e r r e d  to as the "F e d e ra t i o n " .
WITNESSETH:
WHEREAS, the Board and the Federat ion  have nego t ia ted  in 
good f a i t h ,  with the Federat ion  ac t ing  as the e x c lu s i v e  agent fo r  
c e r t a in  non - in s t ru c t i on a l  personnel inc luded in the c e r t i f i e d  unit  
with respec t  to wages, hours, and terms and cond i t ions  of  employment, 
and whereas, the p a r t i e s ,  f o l l o w in g  extended and d e l i b e r a t e  nego-
t i a t i o n s , and having had an oppor tun i ty  to f r e e l y discuss any and a l l
i s s u e s , have reached c e r ta in understandings wh ich they d e s i r e to con-
f i rm  in th is Agreement. In c o n s id e ra t i on  of the f o l l o w in g  mutual
covenants,  i t  i s  hereby agreed as f o l l o w s :
ARTICLE I
Recogn i  t ion
The Board r ecogn izes  the Federa t ion  as the so le  and ex c lu ­
s i v e  bargaining  agent f o r  the barga in ing  unit  o f  employees as c e r ­
t i f i e d  by the Pub l i c  Employees R e la t i ons  Commission.
INCLUSIONS: Bus d r i v e r s  and a ides ,  su b s t i t u t e  d r i v e r s  and a ides ,
mai l  s e r v i c e  employees, garage employees, sa fe ty  
employees, cu s tod ia l  employees -  inc lud ing  pool  men, 
yard men, warehouse employees -  inc lud ing  those in prop­
e r t y  and inven to ry ,  bu i ld ing  and maintenance employees -  
inc lud ing  those who perform funct ions c l a s s i f i e d  as 
bu i ld in g  trades,  maintenance employees, o n - s i t e  r e p a i r ­
men, head custod ians ,  and r egu la r  pa r t - t im e  custod ians .
EXCLUSIONS: A d m in is t r a t i v e ,  c l e r i c a l ,  i n s t r u c t i o n a l ,  managerial  and
c o n f i d e n t i a l  personnel ,  student cu s tod ia l  employees, 
seasonal  employees, purchasing department employees, 
i r r e g u l a r  pa r t - t im e  and con trac t  employees, and a l l  





The management and the opera t i on  of  the School  System r e s t s  
s o l e l y  and e x c l u s i v e l y  with the School  Board. The School Board sh a l l  
have, subject  to the l im i t a t i o n s  of  th is  Agreement only ,  the r i g h t  to 
h i r e ,  promote, demote, assign work, d i s c i p l i n e  employees, suspend, 
d is charge ,  t r a n s f e r  employees, lay  o f f  employees f o r  lack of work 
and/or o ther  l e g i t im a t e  reasons,  to d i r e c t  the working f o r c e ,  to 
e s t a b l i s h  work ru les and job  d e s c r ip t i o n s  f o r  uni t  employees, to uni­
l a t e r a l l y  determine the purpose and mission of  the Board, inc lud ing  
subcontrac t ing  as se t  f o r th  in t h i s  Agreement, set  standards of s e r ­
v i c e  to be o f f e r e d  to the pu b l i c ,  and o therw ise  e x e r c i s e  c o n t r o l  and 
d i s c r e t i o n  over  i t s  o r g a n i za t i o n  and op e ra t i on s .  However, the exe r ­
c i s e  of  such r i g h t s  s h a l l  not preclude employees or t h e i r  represen­
t a t i v e s  from ra i s in g  g r i evances ,  should d e c i s i on s  on the above 
matters have a p r a c t i c a l  consequence of v i o l a t i n g  the terms and con­
d i t i o n s  of  th i s  Agreement.
No p ro v i s i on s  of  th i s  Agreement s h a l l  be construed as to p r o h ib i t  
the Board from u n i l a t e r a l l y  complying with a l l  Federa l ,  s t a t e  and 
j u d i c i a l  requirements.
No p ro v i s i o n  of  th is  Agreement s h a l l  be construed as to grant 
employee r i g h t s  other than as are e x p r es s ly  sta ted  here in .
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ARTICLE I I I  
No S t r i k e
The Federa t ion ,  i t s  o f f i c e r s ,  agents,  r e p r e s e n ta t i v e s ,  and 
employees agree that they w i l l  not s t r i k e ,  as de f ined by the 
Publ ic  Employees Re la t ions  Act and agree not to p a r t i c i p a t e  in a 
s t r i k e  aga ins t  the Board by i n s t i g a t i n g  or support ing,  in any 
p o s i t i v e  manner, a s t r i k e .
During the term of  th is  Agreement, the Employer agrees 
that i t  w i l l  not a u thor i z e ,  cause, or  engage in any lockout of 
employees unless a lockout should become necessary fo r  the pro­
t e c t i o n  of the Employer 's  proper ty .
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ARTICLE IV
Employee R e s p o n s i b i l i t i e s  and R ights
A. The p a r t i e s  agree  that there s h a l l  be no d i s c r im in a t i o n  with 
re spec t  to race,  c o l o r ,  creed ,  sex,  handicap, age, or  nat iona l  
o r i g i n  as required by law in the a p p l i c a t i o n  of the terms of  th is  
Agreement.
B. A l l  new bus d r i v e r s/ a id e s  s h a l l  be considered  to be probat ionary  
f o r  a per iod  of  s i x t y  (60 )  work days. A l l  new cu s tod ia l  and main 
tenance employees s h a l l  be cons idered  to be probat ionary  
employees f o r  a per iod  of  one hundred and twenty (120)  work days. 
During said probat ionary  pe r iod ,  the Board may suspend, 
d i s c i p l i n e  or  d ischarge a probat ionary  employee f o r  any reason 
whatsoever except f o r  lawfu l  union a c t i v i t i e s ,  and no c laim w i l l  
be made by him/her or  by the Federa t ion  that the a c t i on  was 
improper.  Probat ionary  employees s h a l l  be e l i g i b l e  fo r  insurance 
coverage  a f t e r  complet ing th e i r  f o r t y - f i f t h  work day.
Proba t ionary  emplyees sh a l l  accrue s ick  leave  and probat ionary  
employees on a twe lve (12)  month appointment sh a l l  accrue annual 
l e a v e  a f t e r  complet ing t h e i r  f o r t y - f i f t h  work day; however, said 
employees s h a l l  not be able to use such leave  u n t i l  complet ion of 
t h e i r  f u l l  probat ionary  pe r iod .  I f  the employee i s  terminated 
p r i o r  to complet ion of t h e i r  f u l l  probat ionary  pe r iod ,  a l l  leave  
s h a l l  be returned to the School  Board.
C. The Board agrees to maintain i t s  coope ra t ion  with the maintenance 
appren t i c esh ip  program cu r r en t l y  in e f f e c t  dated June 20, 1974. 
The p a r t i e s  agree  to e s t a b l i s h  a j o i n t  committee to r e v i s e  and 
update the Standards of  Apprenti cesh ip  Maintenance Program. The 
committee s h a l l  c o n s i s t  of  s ix  ( 6 )  members, three  (3 )  appointed 
by the Superintendent and three (3 )  appo inted by the Federa t ion .
D. S o l i c i t a t i o n  by the Federat ion  f o r  the purpose of  membership 
r ec ru i tment ,  g r i evances  and Federa t ion  dues s h a l l  not be engaged 
in during the employees ' scheduled work hours. I t  i s  not the 
in t en t  of  the above to r e s t r i c t  or  preclude any o n - s i t e  represen­
t a t i v e s  from answering l e g i t im a t e  quest ions  from any member of 
the bargaining  uni t  concerning Federa t ion  a c t i v i t y ,  or as i s  
o therw ise  prov ided in this Agreement.
4- 1-
E, D i s t r ib u t i o n  of  m a te r ia l s  by the Federa t ion ,  i t s  r ep r e s e n ta t i v e s ,  
agents  or members sh a l l  conform to post ing  p rov i s i on s  of  the 
Agreement and o ther  d i s t r i b u t i o n  and/or post ing  sh a l l  not be per­
mitted  during working hours.
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ARTICLE V
Condit ions of  Employment
A. Duty Hours
1. The normal workday fo r  f u l l - t i m e  permanent uni t  employees 
excluding  bus d r i v e r s  and a ides s h a l l  not be longer  than 
e i g h t  ( 8 )  hours f o r  non ins t ruc t iona l  personnel ,  not 
inc lud ing  a t h i r t y  (30 )  minute lunch pe r iod ,  without a 
reduc t ion  in the current  e s ta b l i sh ed  wage r a t e .
The workday f o r  bus d r i v e r s  and bus a ides  s h a l l  be no longer  
than e i gh t  ( 8 )  hours per day; however, such d r i v e r s  and/or 
a ides  s h a l l  be guaranteed a minimum of  s ix  (6 )  hours per 
scheduled workday, excluding  breaks and lunch pe r iod .  In 
the event a d r i v e r  or  a ide  i s  author ized  and works s ix  (6 )  
hours or more per day, an a d d i t i o n a l  t h i r t y  (30 )  minutes 
s h a l l  be guaranteed by the Board to d r i v e r s  f o r  the purpose 
o f  book work, and/or bus c l e an ing .
2. The de te rminat ion  of  the d a i l y  and weekly work schedules and 
the s t a r t in g  time of  such schedules s h a l l  be e s tab l i shed  by 
the  Board f o r  each of i t s  cons t i tu en t  departments covered by 
t h i s  Agreement, and such schedules and s t a r t in g  times may be 
changed by the Board from time to t ime, to su i t  the varying 
cond i t i ons  of the Board. To the ex tent  p o ss ib l e ,  schedules 
f o r  d r i v e r s  and a ides s h a l l  be eq u a l l y  es tab l i shed  by the 
Board fo r  each school  term no l a t e r  than October 1, annual ly .
3. Permanent pa r t - t ime  employees s h a l l  be employed no l e s s  than 
four  (4 )  hours per day excluding  the lunch per iod .
4. The Board r eserves  the r i g h t  to e s t a b l i s h  and to administer  
schoo l  ca lendars fo r  a l l  bargaining  uni t  employees; however, 
i t  i s  understood that the p a r t i e s  w i l l  n e go t i a t e  each year 
the des igna t ion  of  ho l idays .
5. Employees who are required to work in excess of  f o r t y  (40 )  
hours in a seven (7 )  day pay per iod  beginning Thursday through 
Wednesday, sh a l l  be compensated at an hourly ra te ,  one and 
on e -h a l f  ( 1 V z ) t imes t h e i r  r egu la r  hourly rate  or  equal com­
pensatory time at the employee 's  d i s c r e t i o n ,  subject  to 
funding as determined by the a pp rop r ia t e  adm in is t ra to r .
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6 .
Requests to use compensatory time sh a l l  not be unreasonably 
denied and sh a l l  be scheduled mutual ly between the employee 
and the adm in is t ra to r .
Except bus d r i v e r s  and a ides ,  employees s h a l l  be granted a 
f i f t e e n  (15 )  minute paid work break during each continuous 
four  (4 )  hours of  employment. The approp r ia t e  adm in is t ra to r  
and the employee s h a l l  agree  on the break schedule and lunch 
per iod  schedule.  I f  the employee is  required to work during 
the scheduled break/lunch pe r iod ,  the employee sh a l l  be per­
mitt ed  to r e c e i v e  the break/lunch per iod  as soon as po ss ib le  
t h e r e a f t e r .  The above break per iods sh a l l  be considered as 
employee 's  f r e e  times and acco rd ing ly ,  the employee sh a l l  
not be r e s t r i c t e d  in any fash ion whatsoever,  except as pro­
vided  below, as to where he/she may enjoy such meal or  r es t  
p e r i o d .
( a )  I t  i s  understood that maintenance employees who are required 
t o  d r i v e  a School  Board v e h i c l e  sh a l l  be able  to u t i l i z e  
such v e h i c l e  to obta in  nourishment during t h e i r  scheduled 
lunch pe r iod .  However, the School Board may develop rules  
regard ing  the congregat ion  of v e h i c l e s  at meal s i t e s  and 
reasonable t r a v e l  t ime. P r i o r  to issuing any work ru les  the 
School Board s h a l l  meet with the Federat ion  and prov ide a 
copy of the rules  and g i v e  cons id e ra t i on  to any input that 
i s  provided by the Federa t ion .
( b )  During r e l i e f  per iods employees may be required to remain at 
t h e i r  job s i t e ,  unless the r e l i e f  per iod  i s  scheduled to be 
taken whi le  the employee i s  in t r a n s i t  from one work s i t e  to 
another work s i t e .
An unpaid lunch per iod  f o r  employees assigned to the Trans­
p o r t a t i o n  Department sh a l l  be scheduled,  where appropr ia te ,  
by the appropr ia te  adm in is t ra to r .
Bus d r i v e r s  and/or a ides sh a l l  be assigned to the route bid 
bv the employees and sh a l l  remain in said asssignment unless 
the duties  f o r  the assigned route have been performed by 
someone o ther  than the employee assigned to the route fo r  a 




> . however, th is  p rov i s i on  sh a l l  not apply in the event the
employee is  r e l i e v e d  from the assigned route by v i r t u e  of 
o ther  p rov is ions  of  th is  Agreement. Further,  the Board 
w h i l e  not o b l i g a t e d  by th is  Agreement to do so, sh a l l  s t r i v e  
to  r e ta in  assigned v e h i c l e s  and equipment to the route  
picked by the employee.  Shu t t l in g  of  buses f o r  s e r v i c e  or  
r e p a i r  during the regu lar  employee 's  work week w i l l  be per­
formed by the d r i v e r  assigned to the v e h i c l e ,  unless the bus 
r eq u i r e s  major r ep a i r s  as determined by the garage foreman, 
in which case a mechanic may be author ized  to sh u t t l e  the 
bus. Buses needing body r e p a i r  must be brought in to  the 
r e p a i r  shop w i th in  twenty - four  (24 )  hours, excluding  
weekends and h o l id ay s .  Dr ivers  w i l l  not have the r i g h t  to 
r e fuse  the sh u t t l e  unless r e leased  by t h e i r  immediate 
supe r v i  s o r .
( a )  For purposes of  th i s  s e c t i o n ,  rou t ine  maintenance ( o i l ,  
l u b r i c a t i o n ,  tune-ups, e t c . ) ,  broken windows caused by 
s t r e s s  and bodywork that i s  the r e su l t  o f a preventab le  
acc iden t  do not c o n s t i tu t e  a " r e p a i r "  that  r equ i res  a 
s h u t t l e .
Dr ive rs/a ides  w i l l  be awarded routes during the summer months _ 
accord ing  to area s e n i o r i t y .  I f  a d r i v e r / a id e  f a i l s  to perform 
h is/her  du t ies ,  ( e x c ep t  in a case of i l l n e s s  or emergencies 
beyond the c o n t r o l  o f  the d r i v e r ) ,  f o r  the length of time 
agreed to j o i n t l y  between him/her and the immediate super­
v i s o r ,  summer school  p r i v i l e g e s  w i l l  be taken away f o r  the 
next  summer only .  I f  the d r i v e r / a id e  and immediate super­
v i s o r  agree that a d r i v e r  w i l l  work a sh o r te r  ca lendar,  th i s  
agreement must be in w r i t i n g .
9. Employees who are ca l l ed  to work outs ide  t h e i r  r e g u la r l y
scheduled hours of  duty sh a l l  r e c e i v e  no l e s s  than three  (3 )  
hours of s t r a i g h t  time pay and sh a l l  r e c e i v e  s t r a i g h t  time 
pay f o r  a l l  hours worked in excess  of  th ree  ( 3 )  hours pay 
when c a l l e d  fo r  duty, except as o therw ise  provided fo r  in 
A r t i c l e  V, subparagraph 5.
B. The Superintendent of  Schools sh a l l  e x e r c i s e  f u l l  au thor i t y
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J£T\Ti*ceti under F lo r ida  S ta tu te ,  Chapter 230.33 ( 6 ) ( f ) ,  (1981)  to 
c l o s e  any or a l l  schools during a s i t u a t i o n  deemed an emergency.
C. Whenever the employer contends that an employee has v i o l a t e d  any 
ru l e ,  r e gu la t i on ,  or  p o l i c y ,  the employee s h a l l  be n o t i f i e d  in 
w r i t i n g ,  by his/her adm in is t ra to r ,  with the employee being 
informed of the ru le ,  r e gu la t i o n ,  or  p o l i c y  a l l e g ed  to have been 
v i o l a t e d .  The Board s h a l l  furn ish  the employee with a copy of 
any d i s c i p l i n a r y  ac t ion  n o t i f i c a t i o n  aga ins t  the employee in th i s  
barga in ing  un i t .  The employer r eserves  the r i g h t  to perform e v a l ­
uat ions  of  employees by app rop r ia t e  personnel  and the Board 
agrees  to furn ish  to an employee who has been evaluated a copy of 
the eva lu a t ion  repor t  b e fo r e  i t  i s  submitted f o r  inc lus ion  in the 
employee 's  personnel f i l e .
D. The Board sha l l  cont inue the sa f e ty  committee now in ex i s t ence  
and sh a l l  e s ta b l i s h  a dd i t i on a l  s a f e t y  committees as needed and 
recommended by the Sa fe ty  Department. The Federat ion  may submit 
t o  the Board names of  employees from departments whom they d e s i r e  
t o  serve  on the sa f e ty  committees.
E. Employees sh a l l  furn ish  such personal  hand t oo l s  as may be 
required  by the job upon being advised by the approp r ia t e  admi­
n i s t r a t o r .  A l l  o ther  t o o l s  sh a l l  be furnished by the Board at  no 
c o s t  to the employee. The Board agrees to r ep lace  t o o l s  uninten­
t i o n a l l y  broken or damaged and t o o l s  s t o l e n  in the course of 
employment ( in c lu d in g  t o o l  boxes )  when such t h e f t  i s  not due to 
the employee 's  neg l ig ence  during the term of  th i s  agreement, pro­
vided the t o ta l  cost  of  such replacements s h a l l  not exceed f i v e  
thousand ($5 ,000.00 )  d o l l a r s .  The School Board sh a l l  e s t a b l i s h  
procedures fo r  employees to comply with th i s  p ro v i s i on .
F. The Board agrees that each school  bus d r i v e r  w i l l  be furn ished ,  
during the f i r s t  year of  th is  agreement, one (1 )  c oo l  cushion. 
Furthermore, a l l  newly employed schoo l  bus d r i v e r s  sh a l l  be 
issued one (1 )  coo l  cushion upon being employed.
G. Should the Board requ i re  uni t  employees or a c l a s s  of  unit  
employees to take an annual phys ica l  examinat ion,  the examination 
s h a l l  be conducted by a medical doc to r ,  chosen by the Board, at 
no cos t  to the employee. The Board may take d i s c i p l i n a r y  act ion
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* up to and inc lud ing  d ischarge a ga ins t  any employee who refuses  to 
take and pass a phys ica l  examinat ion.  Any a c t i on  taken s h a l l  be 
sub je c t  to the g r i evance  procedure.  The p ro v i s i on s  of  th i s  sec­
t i o n  are subject  to F l o r id a  S ta tu te s .
H. Bus d r i v e r s  w i l l  be expected to use good t a s t e  in dress and
appearance and must wear shoes determined sa fe  by the Transpor­
t a t i o n  Department.
X. School Board employees who are author ized  to use t h e i r  personal  
v e h i c l e  f o r  School  Board business during the workday, s h a l l  be 
reimbursed a mileage f e e  es tab l i shed  pursuant to Board p o l i c y .
j .  1. School Board s e n i o r i t y  s h a l l  be de f ined as the t o ta l  length  
o f  continuous s e r v i c e  in the c e r t i f i e d  uni t  with the School  
Board of  Broward County, F l o r i d a .  S e n i o r i t y  sh a l l  be 
d i s t r i c t  wide and s h a l l  date from the e f f e c t i v e  date of 
employment in the un i t .  Author ized leave  s h a l l  count fo r  
s e n i o r i t y  purposes and such l eave  sh a l l  not be considered as 
an in t e r ru p t i o n  of  s e r v i c e .
2. Employees sh a l l  l ose  t h e i r  s e n i o r i t y  as a r e s u l t  o f the 
f o l l o w i n g :
( a )  Terminat ion
(b )  Ret irement
( c )  Res igna t ion
(d )  L a y o f f  exceeding one year
( e )  F a i lu r e  to repor t  to the personnel  o f f i c e  w i th in  f i v e  
( 5 )  days of r e c e ip t  of  r e c a l l  no t i c e
3. In the event a unit  employee leaves  the unit  but remains 
w ith  the d i s t r i c t  ou ts ide  the uni t  and then returns to the 
un it  w ith in  one (1 )  y ea r ,  he/she sh a l l  r e t a in  the p re v iou s ly  
earned accumulated s e n i o r i t y  upon re-employment in the uni t .
K. A s e n i o r i t y  l i s t  o f bus d r i v e r s  who are performing e x t ra ­
c u r r i c u l a r  t r i p s  sh a l l  be posted on a l l  purpose b u l l e t i n  boards 
loca ted  in bus d r i v e r s '  lounge.  E x t ra cu r r i c u la r  t r i p s  w i l l  be 
assigned on a r o t a t in g  s e n i o r i t y  bas is ,  and assigned one (1 )  week 
in  advance when po ss ib l e ,  by the T ranspor ta t ion  Department. The 
date the t r i p  is  to be performed sh a l l  be noted beside the bus 
d r i v e r ' s  name on the t r i p  l i s t .  In the event a d r i v e r  is
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ass igned  to an e x t r a c u r r i c u l a r  t r i f > and f a l l s  to perforin that 
t r i p ,  the d r i v e r  sh a l l  be denied his/her  next assigned e x t r a ­
c u r r i c u l a r  t r i p .  Should the d r i v e r  f a i l  to perform an assigned 
e x t r a c u r r i c u l a r  t r i p  a second time, the d r i v e r  sh a l l  be removed 
from the e x t r a c u r r i c u l a r  l i s t  for  the remainder of the schoo l  
yea r .
L. The p a r t i e s  agree to e s t a b l i s h  a labor-management committee
comprised of  three ( 3 )  r e p r e s e n ta t i v e s  from the School  Board and 
three  (3 )  r e p r e s e n ta t i v e s  from the Federat ion  to discuss  and exa­
mine the amount of  bookwork done by the bus d r i v e r s  and bus 
a id e s .  The recommendations made by the committee may be in co r ­
porated into  bookwork assignments.
M . bight  Duty
I t  is  agreed and understood that the School  Board has no o b l i g a ­
t ion  to prov ide an employee returning  from d i s a b i l i t y  leave  with 
a l i g h t  duty assignment. I t  i s  fu r th e r  agreed that the School  
Board sh a l l  not remove an employee from d i s a b i l i t y  leave fo r  the 
reason the employee i s  ab le to perform a l i g h t  duty assignment 
when such assignment does not e x i s t .
ARTICLK VI
Vacancies,  Transfer 's  and Koassigriments
A. I n the event the Board determines that the number of employer
i n the bargaining  unit must be reduced tor any reason, such
reduct ion sh a l l  be based upon o b j e c t i v e ,  reasonable and non- 
d i s c r im in a to r y  standards which ( 1 )  s h a l l  not be a rb i t r a r y  or  
ca p r i c i o u s ,  ( 2 )  s h a l l  not depr ive  employees of  t h e i r  r i g h t s  con­
fe r r e d  by th is  Agreement, or  of  laws of F lo r ida  and the United 
S ta t e s ,  ( 3 )  s h a l l  be capable of uniform a p p l i c a t i o n ,  and (4 )  
s e n i o r i t y  and a b i l i t y .
B. The vo luntary  reassignment and/or t r a n s f e r  of an employee w i l l  
be made on the f o l l ow in g  bas is :
1. Mutual agreement of the employee and the adm in is t ra to r  where 
the employee i s  cu r r en t l y  assigned to work, and the admi­
n i s t r a t o r  where the employee wishes to t r a n s f e r .
2. Q u a l i f i c a t i o n s  to perform the job  requested .
3. Approval  by the Superintendent of  Schools or  his des ignee .
C. Invo luntary  t r a n s f e r s  may be made, when in the judgment of  the 
Superintendent or his des ignee  such t rans fe r s  s h a l l  be deemed 
e s s e n t i a l  f o r  the good of  the Broward County Pub l ic  School 
System. The employee s e l e c t e d  s h a l l  be the employee at the 
l o c a t i o n  with the lowest  s e n i o r i t y  q u a l i f i e d  to perform the work 
a t  the new l o c a t i o n ,  unless a more sen io r  q u a l i f i e d  employee 
agrees  to t r a n s f e r .
D. Promotions and Vacancies .
1. No t i ce  of  a l l  vacanc ies  f o r  a promotional po s i t i o n  w i th in  
the Bargaining Unit  sh a l l  be posted in a l l  work s i t e s  and 
departments by Personnel  S e r v i c e s .
2. The not i ces  of  vacanc ies  required  by th is  A r t i c l e  s h a l l  
inc lude the work s i t e  where a p p l i c a b l e  in which the opening 
w i l l  occur,  the t i t l e  of  the p o s i t i o n ,  e f f e c t i v e  date of the 
opening,  q u a l i f i c a t i o n s ,  in format ion concerning the securing
0-1
o f  and doadli.no for  f i l i n g  of the a p p l i c a t i o n ,  and the per­
son with whom the a p p l i c a t i o n  is  to bo f i l e d .  A l l  such 
no t i c e s  sha l l  be posted no loss than f i v e  (51 working lavs 
b e f o r e  the dead l ine  fo r  f i l i n g  a p p l i c a t i o n s .
3. The app l i can t  can secure a p p l i c a t i o n  forms from any 
ap p rop r ia t e  adm in is t ra to r  or  from the personnel  o f f i c e .  The 
a p p l i c a t i o n  f o r  promotion and/or t r a n s f e r  s h a l l  be f i l e d  
with  tiie app rop r ia t e  adm in is t ra to r  or  a dm in is t r a to r s .
4. Q u a l i f i c a t i o n s  o f  a l l  a p p l i c an ts  being e s s e n t i a l l y  equal ,  
s e n i o r i t y  s h a l l  p r e v a i l .
E. The Board agrees that any unit  member who i s  t emporar i l y  
assigned by his immediate adm in is t ra to r  to a p o s i t i o n  h igher  
than his normal .job c l a s s i f i c a t i o n  sh a l l  r e c e i v e  a d d i t i on a l  
remunerat ion fo r  tiie time worked In the h igher  c l a s s i f i c a t i o n ,  
equal  to the p o s i t i o n  to which he i s  t em pora r i l y  ass igned,  pro­
vided that he has performed the dut ies  of the temporary a ss ign ­
ment fo r  a per iod not l e s s  than t h i r t y  (3 0 )  working days during 
the schoo l  year in which the temporary assignment Is made.
F. For the purpose of  th i s  Agreement, the term, " va ca ncy , "  s h a l l  be 
de f ined  and sh a l l  be deemed to have occurred when a permanent 
replacement i s  being sought to f i l l  a permanent budgeted pos i ­
t i o n .  Employee app l i c an ts  w i l l  be n o t i f i e d  of the d i s p o s i t i o n  
o f  t h e i r  a p p l i c a t i o n .
G. Employees whose po s i t i o n s  have been e l im ina ted  through l a y o f f  or  
o the rw ise ,  sh a l l  be considered f i r s t  fo r  equ iva l en t  vacancies 
which may become a v a i l a b l e  and fo r  which they are  t e c h n i c a l l y  
and p h y s i c a l l y  q u a l i f i e d  to perform the j o b .  Such employees 
s h a l l  be r e c a l l e d  in descending o rde r  of s e n i o r i t y  with the 
employee who i s  ( 1 )  t e c h n i c a l l y  and (2 )  p h y s i c a l l y  q u a l i f i e d  to 
perform the job .
H. Employees being r e c a l l e d  sh a l l  be n o t i f i e d  by c e r t i f i e d  mail 
( r e tu rn  r e c e i p t ) ,  t oge ther  with a carbon copy to the Federat ion 
and sh a l l  have f i v e  ( 5 )  working days from the date of r e c e ip t  
o f  no t i c e  to respond a f f i r m a t i v e l y .  The Board reserves  the 
r i g h t  to t emporar i l y  assign employees ro tiie vacancy u n t i l  the 
r e c a l l e d  employee repor ts  to work.
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I f  the Board f a i l s  to r e c e i v e  an a f f i r m a t i v e  response,  the 
employee shal l  he removed from the r e c a l l  l i s t  and the Board 
s h a l l  have no fu r ther  o b l i g a t i o n  to the employee.
I f  the r e c a l l  no t i c e  is returned and not r e c e ip t ed ,  the employee 
s h a l l  r e t a in  his/her p lace  on the r e c a l l  l i s t  fo r  the next job 
opening for  which he/she is  q u a l i f i e d .  However, a f t e r  the 
second returned no t i ce ,  the employee 's  name w i l l  be dropped from 
the r e c a l l  l i s t  and the Board s h a l l  have no fu r ther  o b l i g a t i o n  
to  the employee.
The Board 's  o b l i g a t i o n  to r e c a l l  an employee s h a l l  not extend 
beyond nine (9 )  months from the date of the reduct ion  in f o r c e .  
Wr i t ten  no t i ce  of  a l a y o f f  sh a l l  be g iven  to the a f f e c t e d  
employee f i v e  days be fo r e  the a c t i on  i s  to become e f f e c t i v e .
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ARTICLE V t l
Leaves
A. Unit employees sh a l l  r e c e i v e  annual leave ,  ho l iday  leave ,  
s i ck  l eave ,  personal  l eave ,  bereavement l e a v e ,  materni ty  
l e a v e ,  j u r y  duty l eave  and temporary duty l eave  as provided 
in School  Board P o l i c y .  Six ( 6 )  paid ho l idays  sh a l l  he 
observed on t h e i r  r e s p ec t i v e  dates fo r  bus d r i v e r s  and bus 
a ides  and th i r t e e n  (13 )  paid ho l idays  fo r  Maintenance 
Operat ions employees s h a l l  be observed on t h e i r  r e s p ec t i v e  
da tes as prov ided by the Board-adopted ca lendar ,  pursuant to 
A r t i c l e  V ( A ) ( 4 ) .
B. N o t i f i c a t i o n  of  in ten t  to use personal  reasons l eave  s h a l l  be 
submitted to the a d m in i s t r a t o r/ p r in c ip a l  no l a t e r  than 
twen ty - f ou r  (24 )  hours p r i o r  to the day the employee wishes 
t o  have o f f  except f o r  an emergency as determined by the
pr inc ipa l/admin  i s t r a t o r .
C. Personal  reasons leave  s h a l l  not be granted during the f i r s t  
or  l a s t  week of schoo l ,  unless approved by the p r in c ipa l/  
a d m in is t r a to r .  Employees intend ing to use personal  reasons 
l ea ve  the day preceding or f o l l o w in g  a ho l iday  s h a l l  g i ve  
t h e i r  p r in c ip a l/ a d m in i s t r a t o r  a minimum of seven work days 
advance n o t i c e .
D. In order  to be e l i g i b l e  f o r  ho l iday  pay, an employee must 
have worked on the' day b e fo r e  and the day a f t e r  the ho l iday ,  
unless the employee was on approved annual, s i ck ,  or  personal 
reasons le ave .
E. Bus d r i v e r s  and bus a ides  who work during the regu lar  school  
year  in .June and August sh a l l  r e c e i v e  c r e d i t  f o r  s i ck  l ea ve .
F. Ret irement Pay: I f  a bargaining  un i t  member terminates
h is/her  employment from the School Board fo r  reasons of 
r e t i r em en t * ,  or  death, he/she or his/her  b e n e f i c i a r i e s  sh a l l  
r e c e i v e  a one-t ime,  lump-sum payment as ou t l in ed  in sub­
s e c t i o n  ( 4 ) i  f he/she meets the f o l l o w in g  p ro v i s i on s :
1. The unit  member r e t i r e d  from the School  Board of Broward 
County, F l o r id a .
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2 .  * Ret irement shall, be de f ined as re t i rement  under the
F lo r ida  Ret irement System or any o ther  plan es tab l i shed  
by the S ta te  L e g i s l a t u r e .  Ret irement  s h a l l  not be 
in t e rp r e t e d  to include d i s a b i l i t y  re t i rement .
3. The unit  member must prove acceptance into  the Retirement 
System by having rece ived  and cashed his/her ret irement  
check.
4. Bene f i t  Ca lcu la t io n s :  (No te :  This language is  in accord­
ance with F.S. 231.40 [ 2 ] [ a ] [ 2 ] . )
( a )  During the f i r s t  3 years of s e r v i c e ,  the d a i l y  ra te  
o f  pay m u l t ip l i e d  by 35 percent  times the number of days 
o f  accumulated s i ck  l ea ve .
( b )  During the next 3 years of  s e r v i c e ,  the d a i l y  ra te  of 
pay m u l t ip l i e d  by 40 percent  times the number of days of 
accumulated s ick l eave .
( c )  During the next 3 years of  s e r v i c e ,  the d a i l y  ra te  of 
pay m u l t ip l i e d  by 45 percent  times the number of  days of 
accumulated s ick l ea ve .
( d )  During and a f t e r  the 10th year of s e r v i c e ,  the d a i l y  
r a t e  of  pay m u l t ip l i e d  by 50 percent  times the number of 
days of  accumulated s i ck  l ea ve .
( e )  During and a f t e r  the 13th year of  s e r v i c e ,  the d a i l y  
r a t e  of pay m u l t ip l i e d  by 100 percent  of the number of 
days of accumulated s i ck  l ea ve .
( f )  Rece ip t  of payment of accrued,  but unused, s ick leave 
s h a l l  e l im in a t e  a l l  s i ck  leave  c r e d i t  accrued by the 
employee .
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ART [CI,K V [ I I
A sso c ia t i on  R ights  and P r i v i l e g e s  
Grievance  Procedure
Any dispute or g r ievance  a r i s in g  between the employer and the 
Federat ion  or  any employee over the i n t e rp re t a t i o n  or  a p p l i ­
ca t ion  of th is  Agreement s h a l l  be s e t t l e d  in the fo l low ing  
manner:
( a )  Within f i v e  ( 5 )  working days a f t e r  the occurrence of the 
event g i v in g  r i s e  to the g r i e va n ce ,  the employee, with or 
without the ass i s tance  of  the o n - s i t e  r ep re s e n ta t i v e  
s h a l l  take i t  up with the immediate su pe rv iso r  who may 
render a dec i s i on  w i th in  f i v e  ( 5 )  working days, and i f  
not ad justed ,  then;
( b )  With in  ten (10 )  working days of  the occurrence of  the 
event  g i v in g  r i s e  to the g r i e va nce ,  the g r i evance  sh a l l  
be reduced to w r i t in g  and signed by the aggr ieved  
employee and the o n - s i t e  r e p r e s e n ta t i v e  and copy g iven to 
the immediate su pe rv iso r ,  g r i e va n ce  form Appendix A. The 
Federat ion  r e p r e s e n ta t i v e ,  the g r i e v a n t ,  and a represen­
t a t i v e  designated by the employer sh a l l  d iscuss  i t .  I f  
not ad justed ,  then;
( c )  W i th in  ten (10 )  working days i f  not r e s o l v e d ,  the 
g r i evance  sh a l l  be submitted to the Super in tendent 's  
des ignee  fo r  d e c i s i o n .  The Federat ion  r e p r e s e n ta t i v e ,  
the g r i e v a n t ,  and the r e p re s e n ta t i v e  designated  by the 
employer sh a l l  d iscuss  i t  with the response to be ren­
dered w i th in  ten (10 )  working days t h e r e a f t e r .  I f  not 
ad justed ,  then;
( d )  Not l a t e r  than ten (10 )  working days a f t e r  the response 
in Step "C" and i f  the Federat ion  i s  not s a t i s f i e d ,  the 
Federat ion  may request  such d ispute  or  g r i evance  be sub­
mitted  to a r b i t r a t i o n ,  as f o l l o w s :
Upon f a i l u r e  of  the p a r t i e s  to agree  upon an a r b i t r a t o r  
w i th in  ten (10 )  working days from the w r i t t e n  request of 
e i t h e r  party to the o ther  fo r  a r b i t r a t i o n ,  e i t h e r  party may.
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upon w r i t t en  no t i ce  to the o ther ,  request  the Federal  
Media t ion and C o n c i l i a t i o n  S e r v i c e  to d e s igna te  an a r b i t r a t o r  
in accordance with t h e i r  ru le s .  The d e c i s i o n  of  the a r b i t r a ­
t o r  in the matter  i f  made in accordance with th i s  contract  
and the a p p l i c ab le  S ta t e  and Federa l  Laws and j u d i c i a l  
i n t e r p r e t a t i o n s ,  sh a l l  be f in a l  and binding on the p a r t i e s .  
The power o f  the a r b i t r a t o r  sh a l l  be l im i t e d  to the in t e rp r e ­
t a t i o n  of  the Agreement. He sh a l l  have no power to add to or 
subt rac t  from or modify any of the items of  th i s  Agreement, 
nor sh a l l  he have power to e s t a b l i s h  or change any wage sca le  
or  c l a s s i f i c a t i o n .
The fees and expense of the im par t ia l  a r b i t r a t o r  s h a l l  be 
paid by the l o s e r .  A l l  o ther  expenses in connect ion with the 
presen ta t ion  of  a matter  to the a r b i t r a t o r  sh a l l  be borne by 
the party incurr ing  them.
( e )  Any g r i evance  or d ispute  not submitted accord ing to the 
fo re go ing  procedure s h a l l  be f o r e c l o s e d  fo r  a l l  con trac ­
tual  and l e g a l  purposes.
( f )  No employee s h a l l  be e n t i t l e d  to use the g r i evance  proce­
dure u n t i l  he/she has completed h is/her  required proba­
t ionary  per iod  and has become a permanent employee.
( g )  Time l i m i t s  set  in th is  A r t i c l e  s h a l l  not include 
Saturdays, Sundays or paid ho l idays .
(h )  Nothing here in  s h a l l  preclude the e a r l i e r  se tt lement  of  
any g r i evance  d i r e c t l y  by agreement between the Employer 
and the Federa t ion ;  however, such se t t lement  sh a l l  not 
c o n s t i t u t e  an admission the con trac t  was v i o l a t e d ,  nor 
s h a l l  i t  be used as a precedent fo r  future contract  
i n t e r p r e t a t i o n .
( i )  The g r i evance  a r b i t r a t i o n  procedure sh a l l  he subject  to 
a l l  S ta t e  and Federa l  Laws and j u d i c i a l  i n t e r p r e t a t i o n s .
2. Checkof f
Union deduct ions sh a l l  be made in accordance with forms pro­
vided by the Federat ion  and executed and author ized  by the 
employee a u tho r i z ing  said deduct ions .  There s h a l l  be no 
charge made by the School  Board fo r  these deduct ions .  The
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exact  amount of  monies to be deducted s h a l l  be g iven  to the 
Sctiool Board t h i r t y  (30 )  days in advance. These monies sh a l l  
be transmitted to the Federat ion  w i th in  t h i r t y  (30 )  days 
a f t e r  the monthly deduct ions .  The Federa t ion  s h a l l  hold the 
School  Board harmless aga ins t  any and a l l  su i t s ,  c la ims,  
demands, and l i a b i l i t i e s  which a r i s e  out o f  or  by reason of 
any a c t i on  taken or not taken by the School  Board to comply 
or  attempt to comply with the p rov i s i on s  of  th is  s e c t i o n .
3. On-s i te  Represen ta t i v es
The Board recogn izes  the r i g h t  of  the Federa t ion  to des igna te  
o n - s i t e  r ep r e s e n ta t i v e s  at  each of the covered schools/areas  
t o  represent the employees in accordance with the terms of 
the Agreement. The o n - s i t e  r e p r e s e n ta t i v e  s h a l l  be an 
employee of the Board, but his dut ies  as a o n - s i t e  represen­
t a t i v e  sh a l l  not c o n f l i c t  with his employment or  that of the 
o ther  employees. The o n - s i t e  r e p r e s e n ta t i v e  s h a l l  ob ta in  
p r i o r  approval of  t h e i r  superv iso r  b e fo r e  l ea v in g  t h e i r  work 
f o r  the purpose of  represen t ing  employees under the terms of 
t h i s  Agreement, and w i l l  r epor t  back to t h e i r  superv iso r  
immediately upon complet ion  of  such d u t i e s .  The Board sh a l l  
not unreasonably withho ld i t s  approval  to a o n - s i t e  represen­
t a t i v e  to perform the dut ies  of  an o n - s i t e  r ep re s e n ta t i v e  
during working hours. Time consumed by o n - s i t e  represen­
t a t i v e  handl ing Federa t ion  matters sh a l l  be subject  to com­
pensat ion  by the Board.
4. Access To Premises
Non-employee o f f i c i a l s  of  the Federat ion  may, upon the appro­
va l  of the p r in c ip a l  and/or o ther  a pp rop r ia t e  adm in is t ra to rs ,  
be al lowed to v i s i t  schools and o ther  work s i t e s  to i n v e s t i ­
ga t e  g r i evances  f i l e d  with the Board by unit  employees. The 
Federa t ion  agrees that i t  w i l l  not conduct Federat ion  
meetings on the premises of the Board without p r i o r  consent 
o f  the Board, and fu r ther  agrees that i t  w i l l  not i n t e r f e r e  
with the opera t ion  of  the school  system. The Board agrees 
that i t  w i l l  not unreasonably withho ld the request  of the 
Federat ion  to v i s i t  school  proper ty  f o r  trie above purposes.
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Non-unit  r ep re s e n ta t i v e s  agree  to n o t i f y  the app rop r ia t e  
adm in is t ra to r  when they leave  the School  Hoard premises a f t e r  
permission has been g iven  hv the a dm in i s t r a t o r .
5. Reproduction o f  Agreement
Two thousand (2 ,000)  cop ies  of  th is  Agreement s h a l l ,  a f t e r  
approval  of proo f  copy by the Superintendent and/or his 
des ignee  and the Federat ion  D i v i s i o n a l  D i r e c t o r  and/or his 
des ignee ,  be reproduced by the School Board f o r  the 
Federa t ion .  The Federat ion  agrees to accept  and reimburse 
the Board fo r  said cop ies  at Board cos t .
6. B u l l e t in  Boards
O f f i c i a l  Federat ion  no t i ces  may be posted on b u l l e t i n  boards 
designated  by the Board. The Board sh a l l  p rov ide  one (1 )  
b u l l e t i n  board at each one of  the permanent l o c a t i o n s  where 
work is ca r r i ed  out by a reasonable number of employees in 
the unit  fo r  the Federat ions e x c lu s i v e  post ing  of o f f i c i a l  
no t i ces  of meet ings,  no t i c e  of e l e c t i o n  r e s u l t s ,  and not ices  
o f  Federat ion  r e c r e a t i o n a l ,  educat ion ,  s o c i a l ,  or  c i v i c  
a f f a i r s .
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ARTICLK IX
Compensation and B e n e f i t s
1. The sa la ry  fo r  cu s tod ia l  and maintenance employees covered by 
t h i s  Agreement s h a l l  be se t  f o r th  in Appendix C.
2. Pay grades and l e v e l s  f o r  schoo l  bus d r i v e r s  and a ides  are to 
be based on the sa la ry  schedule se t  f o r th  in Appendix B.
3. The Board reserves  the r i g h t  to e s t a b l i s h  and maintain and/or 
a b o l i s h  p o s i t i on s  de f ined  as " l eadpe rson"  whose ra t e  of pay 
w i l l  be no g r e a t e r  than f i f t e e n  (S .15 )  cents  per hour above 
that  of  the h ighes t  paid unit  employee in his c l a s s i f i c a t i o n .  
When, in the op in ion of the Board, new j ob  c l a s s i f i c a t i o n s  
a re  needed, j o b  d e s c r ip t i o n s  fo r  p a r t i e s  sh a l l  be prepared by 
the Board and cop ies  made a v a i l a b l e  to the Federa t ion ,  upon 
reques t .
4. The p a r t i e s  r ecogn i ze  that  employees who are placed on 
standby duty c a l l s  s h a l l  r e c e i v e  no compensat ion f o r  standby 
assignments which sh a l l  represent the increased p r o d u c t i v i t y  
requirement o f  th is  Agreement, f o r  maintenance and cus tod ia l  
employees .
Actual  fu e l in g  of  buses s h a l l  c o n s t i t u t e  the increased pro­
d u c t i v i t y  requirement of  th is  agreement, fo r  d r i v e r s  and 
a i d e s .
5. The Board agrees to p rov ide  a comparable average basic sa la ry
increase  to employee of  th is  unit  fo r  1983-S4, in the event 
the Board grants a g r e a t e r  average percentage basic sa lary  
inc rease  to o ther  Board non ins t ruc t ion a l  bargaining  uni ts  f o r  
1983-84. For purposes o f  this  s e c t i o n ,  non ins t ruc t iona l  
barga in ing  units inc lude:  Federat ion  of  Pub l i c  Employees
(two uni ts ,  T ranspor ta t ion ,  Maintenance and C us tod ia l ,  and 
School  Food S e r v i c e  Workers) ,  the Broward County Parapro- 
f e s s i o n a l  A sso c ia t i on  and Broward Educat ional  Support 
A sso c ia t i on  (BESA). A sa lary  increase  based on workload fo r  
employees of  o ther  uni ts sh a l l  not c o n s t i t u t e  a sa la ry  
inc rease  with the employees of  th is  un i t .
6. Insurance
Unit empl ° y ,?(‘ s •'•’h a l l  r e c e i v e  the insurance coverage as pro­
vided  bv The School Board of  Broward County, F l o r id a ,  for  
o ther  School Board uni t  employees wih comparable terms and 
p rov i s i on s  fo r  premium payment.
7. D i s a b i l i t y  Pay
In computing a bargain ing  unit  member's d i s a b i l i t y  pay, the 




1. The Federat ion  sh a l l  n o t i f y  the Board in w r i t in g  to whom 
correspondence required by th is  Agreement should be mai led.
The i d e n t i f i c a t i o n  of  r e p r e s e n ta t i v e s ,  f o r  the purpose of  
s e r v i c e ,  sh a l l  be made by the F edera t ion .  The Federat ion  
s h a l l  p rov ide  the O f f i c e  of  Employee R e la t i on s  with a l i s t  of 
the names, p o s i t i o n s ,  and l o c a t i o n s  of each on—s i t e  represen­
t a t i v e .  I t  sh a l l  be the r e s p o n s i b i l i t y  of  the Federat ion  to 
n o t i f y  the O f f i c e  of  Employee R e la t i on s  when a change in on­
s i t e  r ep r e s e n ta t i v e s  i s  made.
The Board sh a l l  be represented by the Superin tendent ,  or  his 
des ignee ,  who s h a l l  be author ized  to accept  s e r v i c e  and/or 
correspondence on beha l f  of the Board, as required by th is  
Agreement.
2. This Agreement c o n s t i tu t e s  a l l  agreements between the p a r t i e s  
f o r  the terms of th i s  Agreement, and the p a r t i e s  agree  that 
no a d d i t i o n a l  n e go t i a t i o n s ,  unless s t ip u la t e d  in th i s  
Agreement, w i l l  be conducted during the l i f e  of th is  Agreement 
except by mutual consent of the p a r t i e s .
3. In the event  any p r o v i s i o n  of th is  Agreement s h a l l  be or  
become in o p e ra t i v e  by reason of  any Federa l ,  S ta te ,  Municipal 
law, ord inance,  or  r e g u la t i o n ,  i t  s h a l l  be superseded by such 
law, ordinance,  or  r e g u la t i o n  only whi le  such law, ordinance ,  
or  r e g u la t i o n  is  in f o r c e  and the remaining p rov i s i on s  of the 
Agreement s h a l l  not be a f f e c t e d  thereby.
4. This Agreement s h a l l  not be construed to depr ive  any employee 
o f  b e n e f i t s  or  p r o t e c t i o n  granted by the laws of  the S ta t e  of 
F lo r ida  and the rules  and r egu la t i ons  of the Department of 
Education of the S ta t e  of  F lo r ida  and under the p o l i c i e s  and 
r egu la t i on s  of  the School  Board in e f f e c t  at  the time of the 
execut ion  of th is  Agreement.
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I t  is  fa r th e r  agreed that i f  any s e c t i o n ,  subsec t ion ,  sen­
tence ,  c lause ,  or  p rov i s i on  of  th is  Agreement is  held in v a l id  
by a court  of  competent . j u r i s d i c t i o n ,  the remainder of  the 
Agreement sh a l l  not be a f f e c t e d .
5. The p a r t i e s  acknowledge that  during the n e go t i a t i o n s  which 
r esu l t ed  in th is  Agreement each had the un l imited r i g h t  and 
oppor tun it y  to make demands and proposa ls  with respect  to any 
sub.ject or matter  not removed by law from the area of c o l l e c ­
t i v e  barga in ing ,  and that the understanding and agreement 
a r r i v ed  at by the p a r t i e s  a f t e r  the e x e r c i s e  o f  that  r i g h t  
and opportuni ty  are se t  f o r t h  in th i s  Agreement. There fo re ,  
the Board and Federa t ion ,  f o r  the l i f e  of th is  Agreement, 
each v o lu n t a r i l y  and u n q u a l i f i e d l y  waives the r i g h t ,  and each 
agrees that the o ther  sh a l l  not be o b l i g a t e d  to bargain 
c o l l e c t i v e l y  with respect  to any subject  or  matter  r e f e r r ed  
to or  covered by th is  Agreement and with respect  to anv sub­
j e c t  or  matter  not s p e c i f i c a l l y  r e f e r r ed  to or  covered in 
t h i s  Agreement, even though such subject  or  mat ter  may not 
have been w ith in  the knowledge and contemplat ion of e i t h e r  or  
both of  the p a r t i e s  at the time they nego t ia ted  or signed 
th i s  Agreement.
6. P rov is ions  in th is  Contract  s h a l l  supersede any re la ted  ru les 
or  p o l i c y  p re v iou s ly  adopted by the Board which are not con­
s i s t e n t  with terms and cond i t ions  o f  th is  Agreement. A l l  
p r i o r  nego t ia ted  agreements and/or p r a c t i c e s  between the par­
t i e s  not contained in th i s  Contract  are nu l l  and vo id .
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ART I CL.K XT 
Subcontrac t i  ng
The employer resorves  the r igh t  to subcontrac t  work whi le 
r e c ogn i z in g  the F ed e ra t i o n ' s  o b l i g a t i o n  to p reserve  r egu la r  unit  
employees '  j obs ,  who are p resen t ly  employed. Should sub­
c o n t ra c t in g  occur, which d i sp la ce s  r egu la r  uni t  employees 
c u r r e n t l y  on the p a y r o l l ,  the employer agrees to n o t i f y  the 
Federat ion  w ith in  30 days be fo re  the request  to subcontrac t  is  
submitted to the Board, i d e n t i f y i n g  the c a t e g o r i e s  of  employees 
to  be a f f e c t e d ,  the d i s p o s i t i o n  of  those r egu la r  unit  employees 
and the reasons fo r  such a c t i on .  Simultaneous with such not ice  
to  subcontract  which a f f e c t s  r egu lar  uni t  employees, those 
employees sh a l l  be n o t i f i e d  and permitted to accept vacant, 
ad ve r t i s ed  budget p o s i t i o n s  of the same job  c l a s s i f i c a t i o n  w i th in  
the d i s t r i c t .  The Federat ion  rese rves  the r i gh t  to appear b e fo r e  
the Board and express  i t s  po s i t i o n  to the Board at  the time the 
Board considers the subcontract ing  agenda item.
Should the Board a f f i r m a t i v e l y  act  on the request ,  the o b l i g a ­
t i on  of the Board to such d isp laced  employees is  contained in 
A r t i c l e  VI ( 0 )  and (H) o f  th is  Agreement.
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ARTICLE X I I
Term o f  Agreement
A. This Agreement entered in to  on Ju ly  1, 1982, sh a l l  remain in 
e f f e c t  through June 30, 1985, at  which time i t  w i l l  e x p i r e .  
At any time a f t e r  May 1, 1983, and May 1, 1984, e i t h e r  party 
may i n i t i a t e  a reopening o f  n e g o t i a t i o n s  f o r  the purpose o f  
e s t a b l i s h in g  a new sa la ry  schedule f o r  the 1983-84 and 
1984-85 schoo l  yea r .
B. E ither  the School  Board or the Federat ion  may r eq u i r e ,  by 
w r i t t e n  n o t i c e  to the Federat ion  or the Superintendent o f  
Schools,  r e s p e c t i v e l y ,  between A p r i l  1, 1985, and May 1, 1985, 
n e go t i a t i o n s  f o r  a successor  agreement.
Dated this \^4-y-v_______ day of ^ _ w > r -- -. . __________ , 1982.
Federat ion  o f  Publ i c  Employees 
A D iv i s i on  o f  D i s t r i c t  No. 1 
P a c i f i c  Coast D i s t r i c t  
Marine Engineers 
B e n e f i c i a l  Assoc ia t ion  
AFL-CIO
N eg o t i a t in g  Team
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SELECT THE GRIEVANCE PROCEDURE TO BE FOLLOWED FOR 
PROCESSING THIS GRIEVANCE. THE SELECTION IS 
BINDING ON THE GRIEVANT.






HOME ADDRESS: ______________ _____________________ HOME PHONE:
STEP I
A. DATE CAUSE OF GRIEVANCE OCCURRED: ____________________
B. ARTICLE(S) AND SECTION(S) TO HAVE BEEN VIOLATED:
C. STATE GRIEVANCE:
D. STATE RELIEF SOUGHT:
SIGNATURE OF GRIEVANT “  DATE (SIGNATURE OF FPE DATE
REPRESENTATIVE)
E. DISPOSITION OF IMMEDIATE SUPERVISOR:
SUPERVISOR)
STEP I I
F. DATE SUBMITTED TO SUPERINTENDENT
G.
’TSTGNATUR'E- 0F- GRTE7AN’Ty
1 Copy To Immediate Superv isor  
l Copy To FPE
1 Copy To Gr ievant  
1 Copy To Employee Re la t ions
Sa lary  Schedule 
f o r  the School  Year 1982-83
Bus Dr ive rs  and Aides
APPENDIX B
Bus Dr ive rs








Conversion Formula 1981-82 s a la r y  schedule to 1982-83 sa la ry  
schedule :
Bus d r i v e r s  on L eve l  0 1981-82 who worked one day more than
h a l f  o f t h e i r  1981-82 con t rac t  school  ca lendar  and bus d r i v e r s  >
on L ev e l s  1, 2, and 3 (1981-82)  s h a l l  advance one l e v e l  on the new
sa la ry  schedule.  For example, a d r i v e r  who was on L eve l  1 during
the 1981-82 school  year sh a l l  be placed on L eve l  2 o f  the above
sa la ry  schedule.
Bus d r i v e r s  on L ev e l  4 (1981-82) s h a l l  be placed on L eve l  4 on 
the 1982-83 sa la ry  schedule.
Bus d r i v e r s  on Leve l  5 (1981-82) s h a l l  be placed on Leve l  5 o f  
the 1982-83 sa la ry  schedule.
Bus d r i v e r s  on Leve l  6 (1981-82) s h a l l  be placed on Leve l  5 o f  
the 1982-83 sa la ry  schedule.
Bus d r i v e r s  on L ev e l s  7 and 8 (1981-82) s h a l l  be placed on L eve l  
6 o f  the 1982-83 sa la r y  schedule.
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Bus Aides*








Bus a ides on L eve l  0 1981-32 who worked one day more than ha l f  
o f  t h e i r  1981-82 con trac t  school  ca lendar  and bus a ides  on 
L e v e l s  1, 2, and 3 (1981-82)  s h a l l  advance one l e v e l  on the 
1982-83 sa la r y  schedule .  For example, a bus a ide  who was on 
Leve l  1 during the 1981-82 schoo l  year s h a l l  be placed on Leve l  2 
o f  the 1982-83 s a la ry  schedule.
Bus a ides on Leve l  4 (1981-82) s h a l l  be placed on Leve l  4 on the 
1982-83 s a l a r y  schedule.
Bus a ides  on L ev e l  5 (1981-32) s h a l l  he placed on L e v e l  5 on the 
1982-83 s a l a r y  schedule.
Bus a ides  on L ev e l  6, 7, and 8 (1981-82) s h a l l  be placed on Leve l  
6 on the 1982-83 s a la ry  schedule.
Bus d r i v e r s  and aides s h a l l  be employed f o r  180 d r i v i n g  days or 
the 180 day student ca lendar  plus three  ( 3 )  paid confe rence  days 
and s ix  ( 6 )  paid ho l idays .
Dr ive rs  in t ra in in g  sh a l l  be paid at the ra te  of  $2.20 per  hour. 
Dr ive rs  and a ides on probat ion sh a l l  be paid at L eve l  0.
The sa la ry  schedule f o r  the 1982-83 schoo l  year sh a l l  be the 
re -opener  f o r  the 1983-84 schoo l  year ;  however, no employee 
s h a l l  r e c e i v e  a sa la ry  l e v e l  increase  on the sa la ry  schedule 
unless i t  i s  c a l l e d  f o r  in the 1983-84 s a la r y  schedule.
Bus d r i v e r  and bus a ides  who are hired during the 1982-83 school  
year sh a l l  be paid at  Step 0 o f  the 1982-83 sa la ry  schedule with 
no step advancement.
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Sa lary  Schedule 1982-83 
Maintenance and Custod ia l
APPEND IX C
Trades 1982-83
A/C and R e f r i g e r a t i o n  Mechanic (Journeyman) 
Carpenter (Journeyman)
E l e c t r i c i a n  (Journeyman)




T i l e  S e t t e r  (Journeyman)
Pa in te r  (Journeyman)




Cafe and In d u s t r i a l  A r ts  Repairman (Journeyman)





Mechanical P lant  Operator tt 1
Mechanical P lant  Operator #2
Carpet  Repa ir  and Se rv iceperson
Sewer Mechanic
Sp r in k le r  Mechanic
Ass is tan t  Manager -  Stockroom































C- l ( W
i  »-
,■ v
Truck-Dr iv er 8..10
Welder 10.>4
B o i l e r  Mechanic 10.33
Mail Room Foreman 9.59
Mail C le rks 8.46
Automotive and Truck Mechanic (Journeyman) 10.23
Paint and Body Mechanic (Journeyman) 10.23
Glass Trimmer Mechanic 10.14
Garage Serv iceperson 9.47
T i r e  Repairman 8.07
Laborers 6.18
Laundry Attendants 5.56
Plant S ecu r i t y 8.36
On-Site Repairman 9.79
School S i t e  Repairman
Read Custodian (High School and Vocat iona l
8.31
Center )
Head Custodian (Middle School  and Except iona l
8.46
Chi ld  Center ) 7.98
Head Custodian (Elementary School )
Head Custodian -  Grounds and Minor Repa ir
7.78
( Elementary/Middie )
Ass is tan t  Head Custodian (High School and
8.31
(V oc a t ion a l  Center )
A ss is tan t  Head Custodian (Middle  School and
7.41
(E xcep t iona l  Ch i ld  Center ) 7.34
Custodian and Grounds Maintenance 6.95
Pool Operator 6.77
Yardman 7.52
Custodian -  Days 6.23





Hourly rate  w i l l  be $.15 per  hour more than 
the base hourly ra te  paid to the h ighest  
man/wornan superv ised .
Hourly rate  w i l l  be $.25 per  hour more than 
the base hourly and the d i f f e r e n t i a l  paid 
to  the h ighest  paid leadman or mechanic 
su p e r v i s e d .
NIGHT DIFFERENTIAL A l l  personnel  s t a r t in g  work a f t e r  1 p.m.
( l o c a l  t ime)  w i l l  be paid $.10 per  hour 
n ight  d i f f e r e n t i a l  over  the present day 
r a t e .  No adjustments w i l l  be made for  tem­
porary  summer schedules.
Any th ird s h i f t  at a work l o c a t i on  sh a l l  be 
paid $.20 per hour night d i f f e r e n t i a l  over 
the present d a i l y  r a t e .
PART-TIME W i l l  be paid in accordance with the above sa lary
PERMANENT EMPLOYEES
schedu le .
APPRENTICES Rate sh a l l  be e s ta b l i sh ed  in accordance with
ALL TRADES
appren t ic esh ip  program approved by the School 
Board.
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